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SANITARY DISTRICT NO. 5 OF MARIN COUNTY 
2001 Paradise Drive 

Tiburon, California 94920 
  

AGENDA 
Personnel Program Committee Special Meeting 

Tuesday, February 9, 2021, 11:00 a.m. 

 

CORONA VIRUS (COVID-19) ADVISORY NOTICE 
 

Consistent with Executive Orders No. N-25-20 and No. N-29-20 from the  
Executive Department of the State of California, the Meeting will not be physically open to the public  

and all Board Members and Staff will be teleconferencing into the meeting. 
 

How to Submit Public Comments: 
Comments submitted prior to the commencement of the meeting will be presented  

to the Board and included in the public record for the meeting.  
 

Public Comments are to be submitted via email to rdohrmann@sani5.org.  
 

In addition, members of the public who are calling in, will have the opportunity  
to provide public comments by following the steps below: 

 

How to Participate in the Meeting: 
Join Zoom Meeting by clicking on the following link: 

 https://us02web.zoom.us/j/6230620778   

Meeting ID: 623 062 0778  

or join by phone:  

Call in number: (669) 900-9128     Participant Code: 623 062 0778 

 
I. Roll Call 
 
II. Public Comments 
 
III. New Business     
 

1. Review and discuss 2010 Employee Early Exit Incentive Program 

2. Review and discuss SD5 organization charts and salary step schedules 
(FY2010/11 – FY20/21) 

3. Review and discuss recruitment for Maintenance/Collection System Tech – 
Discussion only 

IV. Adjournment 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

This Committee may be attended by Board Members who do not serve on this committee.  In the event that a quorum of the entire Board is present, 
this Committee shall act as a Committee of the Whole.  In either case, any item acted upon by the Committee or the Committee of the Whole will 
require consideration and action by the full Board of Directors as a prerequisite to its legal enactment. 

Accessible public meetings:  Any member of the public who needs accommodations should email the Office Manager, at rdohrmann@sani5.org, 
who will use her best efforts to provide as much accessibility as possible while also maintaining public safety.   



VOLUNTARY EARLY EXIT/ RESIGNATION WAIVER AND RELEASE 

AGREEMENT 

 

 This Voluntary Early Exit/ Resignation Waiver and Release (“Agreement”) is 

entered into between _____________ (“Employee”) and the Marin Sanitary District No. 

5 (“District”) with respect to the following facts: 

 WHEREAS, a variety of factors have created the need for the District to reduce 

staff including, but not limited to: a lack of funds; the lack of work; the interests of 

economy and efficiency; reorganization for financial reasons; and a loss of revenue; 

WHEREAS, the Board of Directors met on ____________, 2010, and approved a 

voluntary early exit/ resignation incentive in order to minimize or avoid the need for 

layoffs; 

WHEREAS, all full time District employees received a memorandum from the 

General Manager, dated __________, which notified them of the Board of Director’s 

action to offer all employees who are employed in the following classifications: 

__________________________________: a lump sum payment of $25,000 in exchange 

for resignation by no later than ____________, 2010.   

WHEREAS, Employee voluntarily desires to resign in order to receive that 

incentive and the parties wish to resolve any and all bona fide disputes between them; 

WHEREAS, Employee desires to release and waive, in exchange for the 

considerations referenced in this Agreement, any and all claims, demands, complaints, 

actions, charges of discrimination, litigation and causes of action, requests for 

information, or grievances, whether now known or unknown that arise from Employee’s 

employment or separation from employment (“the claims”) against the District or any of 

the members of its Board of Directors, officers, agents, deputies, representatives, 

servants, employees, successors, assigns, predecessors, divisions, branches or attorneys 

(“the Releasees”). 

NOW, THEREFORE, in consideration of the mutual covenants set forth below, 

the parties agree as follows: 

1. All of the recitals listed above are material provisions of this Agreement. 



2. Employee releases the District and all of the Releasees from the claims 

that are based on facts that occurred up to the date s/he executes this Agreement.  

Employee agrees not to file or pursue, and agrees to withdraw or dismiss, with prejudice, 

any of the claims that s/he has filed against the District, or any of the Releasees that are 

based upon facts that occurred up to the date s/he executes this Agreement.  This 

Agreement extends to any such of the claims, filed in any state or federal court, with any 

administrative body, agency, board, commission, or entity whatsoever. 

3. The District agrees to pay Employee $25,000 to be paid to Employee in a 

lump sum by the District within fifteen (15) working days after Employee signs this 

waiver and release agreement provided that Employee resigns by ____________, 2010, 

in exchange for this release of all claims described herein and as compensation for any 

and all injuries or damages or attorneys’ fees or litigation costs that have arisen in any 

way from either his/her employment relationship with the District or the termination of 

that employment relationship.   

4. Employee freely and voluntarily agrees to resign from his/her employment 

effective no sooner than the end of the time period described in paragraph 10 of this 

Agreement, and no later than _____________, 2010.  Employee represents that s/he has 

had adequate time to consider, freely and voluntarily, whether to resign from his/her 

employment with the District.  Employee freely and voluntarily agrees that his/her 

signature on this document constitutes his/her commitment to resign.  The District 

accepts the Employee’s resignation.  Employee agrees to provide written notice of the 

specific effective date of his/ her resignation to the General Manager within 10 calendar 

days of his/her signature on this document.   

5. Employee, his/her agents, assignees and successors hereby fully, 

irrevocably and unconditionally release and discharge the Releasees from any and all 

claims, actions, causes of action, judgments, liens, indebtedness, damages, obligations, 

losses, liabilities, costs, claim for attorney’s fees or costs, and all other claims and rights 

of action of all kinds and descriptions, which they have or may have, whether known or 

unknown, suspected or unsuspected, which were raised or might have been raised, or 

arises out of, or is connected with Employee’s employment and separation from 

employment. 



6. Employee acknowledges that s/he enters into this Agreement voluntarily, 

and also expressly acknowledges that s/he has been informed of and is familiar with 

California Civil Code § 1542 which provides as follows: 

A general release does not extend to claims which the creditor does not know or 

suspect to exist in his or her favor at the time of executing the releases, which if 

known by him or her must have materially affected his settlement with the debtor. 

Employee expressly waives the provisions of California Civil Code § 1542, and 

further waives any rights s/he might have to invoke said provisions now or in the future 

with respect to the releases set out in this Agreement.  Employee intends to fully, finally, 

and forever settle all claims, and hereby agrees to accept and assume the risk that any fact 

with respect to any matter in this Agreement may hereafter be found to be other than or 

different from the facts she believes at the time of this Agreement to be true, and agrees 

that this Agreement shall be and will remain effective notwithstanding any such 

differences in fact. 

7. Employee hereby represents and warrants to the District that s/he has had 

adequate information concerning the relevant facts to make an informed decision and has, 

independently, and without reliance on the District, and based upon such information that 

s/he has deemed appropriate, made his/her own analysis and decisions to enter into this 

Agreement. 

8. Employee understands and expressly agrees that this Agreement shall bind 

and benefit his/her spouse, domestic partner, children, heirs, agents, attorneys, 

representatives, and assigns, if any. 

9. Each party bears its own costs and attorneys’ fees. 

10. Waiver of rights or claims pursuant to Title 29 of the Code of the Laws of 

the United States of American and Chapter 14, entitled “Age Discrimination in 

Employment.”  Employee specifically acknowledges that pursuant to Title 29 of the U.S. 

Code §§ 621 et seq entitled “Age Discrimination in Employment,” 1) it shall be unlawful 

for an employer to fail or refuse to hire or to discharge any individual or otherwise 

discriminate against any individual with respect to his/her compensation, terms, 

conditions, or privileges of employment, because of such individual’s aged; 2) to limit, 

segregate, or classify employees in any way which would deprive or tend to deprive any 



individual of employment opportunities or otherwise adversely affect his/her status as an 

employee, because of such individual’s age; or 3) to reduce the wage rate of any 

employee in order to comply with said Chapter.  Employee hereby acknowledges and 

agrees that this Agreement constitutes a knowing and voluntary waiver of any and all 

rights or claims that exist or that Employee has or may claim to have under the Age 

Discrimination in Employment Act (ADEA) for acts or omissions up to the date s/he 

executes this Agreement.  Employee acknowledges that: 

a. the consideration provided through this Agreement is the sole 

consideration s/he will receive from the District and Releasees; 

b. s/he has been and is hereby advised in writing to consult with an attorney 

prior to signing this Agreement; 

c. s/he has been provided a full and amply opportunity to study this 

Agreement, including a period of up to 45 days within which to consider whether to sign 

this Agreement; 

d. to the extent that Employee takes less than 45 days to consider this 

Agreement prior to signing it, Employee acknowledges that s/he had sufficient time to 

consider this Agreement with legal counsel and that s/he expressly, voluntarily, and 

knowingly waives any additional time; and 

e. s/he is aware of his/her right to revoke this Agreement at any time within 

the seven-day period following the date s/he signs the Agreement, and that the 

Agreement shall not become effective or enforceable until the seven-day revocation 

period expires.  Employee must give written notice of revocation, which must be received 

by the District through the General Manager, no later than the close of business on the 

seventh day after Employee signs this Agreement. 

11. This Agreement and Exhibit A hereto constitute a contract expressing the 

entire Agreement of the parties hereto.  This Agreement shall supersede, and render null 

and void any and all prior agreements between the parties hereto, concerning the subject 

matter thereof. 

12. Employee represents that s/he has thoroughly discussed the terms of this 

Agreement with representative(s) of his/her own choosing, that s/he has carefully read 

and fully understands all of the provisions of this Agreement, and that s/he is voluntarily 



entering into this Agreement without coercion.  Employee understands that the waiver 

s/he has made and the terms s/he has agreed to herein are knowing, conscious, and with 

the full appreciation that s/he is forever foreclosed from pursuing any of the rights so 

waived.  No promise, inducement, or agreement not expressed herein has been made to 

Employee in connection with this Agreement. 

13. This Agreement is executed and delivered in the State of California and 

the rights and obligations of the parties hereunder shall be construed and enforced in 

accordance with the laws of the State of California. 

14. No waiver by any party of any breach of any term or provision of this 

Agreement shall be construed to be, nor shall be, a waiver of any preceding, concurrent 

or succeeding breach of the same or any other term or provision of this Agreement. 

15. This Agreement is deemed to have been drafted jointly by the parties.  

Any uncertainty or ambiguity shall not be construed for or against any party passed upon 

attribution of drafting to any party. 

16. This Agreement shall be admissible in counterparts.  All executed copies 

are duplicate originals and are equally admissible in evidence. 

 

 

By:  _____________________________________  Date:  __________________ 
 Employee 
 

 

By:  _____________________________________  Date:  __________________ 
 Robert Lynch 
 General Manager 
 

 



 

APPENDIX A 

The following describes the group of individuals eligible for the exit incentive described 

in the Attached VOLUNTARY EARLY EXIT/ RESIGNATION, WAIVER, AND 

RELEASE AGREEMENT: 

 All persons who work for the District and who are employed in the following 

classifications: 

   a. Operations 
 
   b. Maintenance 
 
   c. ____________________ 
 
 

 All persons who are eligible for the exit incentive program have the option of 

accepting the exit incentive no later than 45 days after receiving this Agreement.  In order 

to accept this Agreement, the person must sign it and deliver it to the General Manager at 

the Marin Sanitary District No. 5 no later than 45 days after receiving this Agreement.  If 

an eligible person signs this Agreement, he/she has 7 days to revoke it.  In order to 

revoke the Agreement, the person must deliver written notice to the General Manager no 

later than 7 days after signing this Agreement. 
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Sanitary District No.5 of Marin County
Comparison of Salary Ranges and Steps by Classifications

Fiscal Year 2010-2011

Salary Monthly Office/ Wastewater Maintenance Sr. Wastewater Sr. Wastewater Wastewater Wastewater Sr. Wastewater Wastewater Wastewater Asst Manager District Admin

Step Salary Finance Facilities Supervisor Treatment Plant Treatment Plant Trmt Plt Trmt Plt Treatment Plant Treatment Plant Treatment Plant Project/Coord Manager Assistant

Manager Manager Operator Operator Operator OIT Maint & Collections Permits & Maint & Collections

Lab Director Safety System Tech Construction System Tech

Coordinator Inspector

1 3,035.26
2 3,192.12
3 3,345.55
4 3,512.71
5 3,689.02
6 3,873.38
7 4,067.58
8 4,270.97
9 4,484.51

10 4,708.74
11 4,944.18
12 5,191.38
13 5,450.95
14 5,723.50
15 6,009.68
16 6,310.17
17 6,625.68
18 6,956.96
19 7,304.80
20 7,670.04
21 8,053.56
22 8,456.23
23 8,879.04
24 9,322.99
25 9,788.99
26 10,279.01
27 10,793.46
28 11,332.72      

12,126.00
29 12,732.30
30 13,368.92
31 14,037.37
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Sanitary District No.5 of Marin County
Comparison of Salary Ranges and Steps by Classifications

Fiscal Year 2011-2012

Salary Monthly Office/ Office/ Wastewater Maintenance Sr. Wastewater Sr. Wastewater Wastewater Wastewater Sr. Wastewater Wastewater Wastewater Assistant District MPR Project Admin Maintenance

Step Salary Finance Finance Facilities Supervisor Treatment Plant Treatment Plant Trmt Plt Trmt Plt Treatment Plant Treatment Plant Treatment Plant District Manager Special Assistant Intern

Manager I Manager II Manager Operator Operator Operator OIT Maint & Collections Permits & Maint & Collections Manager Consultant

Lab Director Safety System Tech Construction System Tech (Hrly Rate,

Coordinator Inspector max 950 hrs/FY)

2600.00
2790.79
2930.33

1 3,076.84
2 3,235.86
3 3,391.38
4 3,560.83
5 3,739.56
6 3,926.44
7 4,123.30
8 4,329.48
9 4,545.95

10 4,773.25
11 5,011.92
12 5,262.50
13 5,525.63
14 5,801.91
15 6,092.01
16 6,396.62
17 6,716.45
18 7,052.27
19 7,404.88
20 7,775.12
21 8,163.89
22 8,572.09
23 9,000.68
24 9,450.72
25 9,923.10
26 10,419.83
27 10,941.33
28 11,487.97      

29 12,062.37
30 12,665.49
31 13,298.77
32 13,963.71
33 14,661.89
34 15,394.99
35 16,164.73
36 16,972.97

36.5 17,397.30



SANITARY DISTRICT NO. 5 Of MARIN COUNTY
ORGANIZATION  CHART 

FY2012-2013
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ROBIN DOHRMANN
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ORG CHART NOTES

DISTRICT COUNSEL

RILEY F HURD III, Esq.

SENIOR OPERATOR

STEVE DRISCOLL

OPERATOR IN TRAINING

RULON (CASEY) COTTRELL
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SYSTEM 
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WORKERS

DAN LaTORRE
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Sanitary District No. 5 of Marin County
Comparison of Salary Ranges and Steps by Classifications

Fiscal Year 2012-2013

Salary Monthly MPR Project District Office/ Wastewater Sr. Wastewater Sr. Wastewater Wastewater Maintenance Sr. Wastewater Wastewater Wastewater Admin Administrative Wastewater Maintenance Maintenance

Step Salary Special Manager Finance Facilities Treatment Plant Treatment Plant Trmt Plant Supervisor Treatment Plant Treatment Plant Treatment Plant Assistant Finance Trmt Plant Repair Worker Intern

Consultant Manager II Manager Operator Operator Operator Maint & Collections Permits & Maint & Collections Specialist OIT/Operator Trainee (Hrly Rate,

(Hrly Rate, Lab Director Safety System Tech Construction System Tech in Training (Mo. Salary) max 975 hrs/FY)

max 950 hrs/FY) Coordinator Inspector

37 18,266.01
36.5 17,831.11

36 17,396.20
35 16,567.81
34 15,778.87
33 15,027.49
32 14,311.90
31 13,630.38
30 12,981.31
29 12,363.16
28 11,774.43
27 11,213.75
26 10,679.76
25 10,171.20
24 9,686.86
23 9,225.58
22 8,786.26
21 8,367.87
20 7,969.40
19 7,589.91
18 7,228.48
17 6,884.27
16 6,556.45
15 6,244.23
14 5,946.89
13 5,663.70
12 5,394.00
11 5,137.15
10 4,892.52
9 4,659.54
8 4,437.66           

7 4,226.34
6 4,025.09
5 3,833.42
4 3,650.87
3 3,477.02
2 3,311.45
1 3,153.76

3,003.58
2,860.56
2,600.00



SANITARY	DISTRICT	NO.	5	OF	MARIN	COUNTY
PROPOSED	ORGANIZATION	CHART	FOR	FY2013-2014

BOARD	OF	
DIRECTORS
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MANAGER
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COLLECTION	SYSTEM	TECH

OPERATOR MAINTENANCE/
COLLECTION	SYSTEM	TECH

MAINTENACE	INTERN



Sanitary District No. 5 of Marin County
Pay Scale - Comparison of Salary Ranges and Steps by Classifications

All Classifications - Filled and Vacant
Fiscal Year 2013-2014

Salary Monthly District Assistant Executive Administrative/ Wastewater Sr. Wastewater Sr. Wastewater Wastewater Sr. Wastewater Wastewater Wastewater Wastewater Maintenance

Step Salary Manager District Assistant Finance Facilities Treatment Plant Treatment Plant Treatment Plant Treatment Plant Treatment Plant Treatment Plant Trmt Plant Intern

Manager Specialist Manager Operator Operator Operator Maint & Collections Permits & Maint & Collections OIT/ (Hrly Rate,

Lab Director Safety System Tech Construction System Tech Maintenance max 975 hrs/FY)

Coordinator Inspector Worker

Trainee

47 18,755.54
46 17,862.42
45 17,011.83
44 16,201.74
43 15,430.23
42 14,695.46
41 13,995.67
40 13,329.21
39 12,694.49
38 12,089.99
37 11,514.28
36 10,965.98
35 10,443.79
34 9,946.46
33 9,472.82
32 9,021.74
31 8,592.13
30 8,182.98
29 7,793.32
28 7,422.20
27 7,068.77
26 6,732.16
25 6,411.58
24 6,106.27
23 5,815.49
22 5,538.56
21 5,274.82
20 5,023.64
19 4,784.42
18 4,556.59
17 4,339.61
16 4,132.96
15 3,936.15
14 3,748.72
13 3,570.21
12 3,400.20
11 3,238.28
10 3,084.08
9 2,937.22
8 2,797.35
7 2,664.14
6 2,537.28
5 2,416.46
4 2,301.39
3 2,191.80
2 2,087.43
1 1,988.03



  

SANITARY DISTRICT NO. 5 OF MARIN COUNTY
PROPOSED ORGANIZATION CHART FOR FY2014-2015
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SANITARY DISTRICT NO. 5 OF MARIN COUNTY
PROPOSED ORGANIZATION CHART FOR FY2015-2016
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OPERATOR MAINTENANCE/
COLLECTION SYSTEM TECH

MAINTENACE INTERN



Sanitary District No. 5 of Marin County

Pay Scale - Comparison of Salary Ranges and Steps by Classifications

All Classifications - Filled and Vacant

July 1, 2015 through June 30, 2016

Salary Hourly Monthly District Wastewater Administration/ Administrative/ Senior Senior Wastewater Senior Wastewater Wastewater Maintenance

Step Rate Salary Manager Facilities Finance Finance Wastewater Wastewater Treatment Plant Wastewater Treatment Plant Treatment Plant Intern

Manager Manager Specialist Treatment Plant Treatment Plant Operator Treatment Plant Permits & Maint & Collections (Hrly Rate,

Operator Operator Pollution Prevention Maint & Collections Construction System max 975 hrs/FY)

Lab Director Safety Coordinator Coordinator System Tech Inspector Tech

47 111.30 19,292.17

46 108.59 18,821.63

45 103.42 17,925.36

44 98.49 17,071.78

43 93.80 16,258.83

42 89.33 15,484.60

41 85.08 14,747.24

40 81.03 14,044.99

39 77.17 13,376.18

38 73.50 12,739.22

37 70.00 12,132.59

36 66.66 11,554.85

35 63.49 11,004.62

34 60.46 10,480.59

33 57.59 9,981.51

32 54.84 9,506.20

31 52.23 9,053.53

30 49.74 8,622.41

29 47.38 8,211.82

28 45.12 7,820.78

27 42.97 7,448.36

26 40.92 7,093.68

25 38.98 6,755.88

24 37.12 6,434.17

23 35.35 6,127.78

22 33.67 5,835.98

21 32.07 5,558.08

20 30.54 5,293.41

19 29.09 5,041.34

18 27.70 4,801.28

17 26.38 4,572.65

16 25.12 4,354.90

15 23.93 4,147.53

14 22.79 3,950.02

13 21.70 3,761.93

12 20.67 3,582.79

11 19.69 3,412.18

10 18.75 3,249.69

9 17.86 3,094.95

8 17.01 2,947.57

7 16.20 2,807.21
6 15.42 2,673.53

5 14.69 2,546.22

4 13.99 2,424.97

3 13.32 2,309.50

2 12.69 2,199.52

1 12.09 2,094.78



	

SANITARY	DISTRICT	NO.	5	OF	MARIN	COUNTY
ORGANIZATION	CHART	FOR	FY2016‐2017

BOARD	OF	
DIRECTORS
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MANAGER

FINANCE/ADMINISTRATION
MANAGER

ADMINISTRATIVE/FINANCE
SPECIALIST

INSPECTORSR.	OPERATOR SR.	MAINTENANCE/
COLLECTION	SYSTEM	TECH

OPERATOR MAINTENANCE/
COLLECTION	SYSTEM	TECH

MAINTENACE	INTERN



Sanitary District No. 5 of Marin County
Pay Scale - Comparison of Salary Ranges and Steps by Classifications

All Classifications - Filled and Vacant
September 17, 2016 through June 30, 2017

Salary Hourly Monthly District Wastewater Office Administrative/ Senior Senior Wastewater Senior Wastewater Wastewater Maintenance

Step Rate Salary Manager Facilities Manager Finance Wastewater Wastewater Treatment Plant Wastewater Treatment Plant Treatment Plant Intern

Manager Specialist Treatment Plant Treatment Plant Operator Treatment Plant Permits & Maint & Collections (Hrly Rate,

Operator Operator Pollution Prevention Maint & Collections Construction System max 975 hrs/FY)

Lab Director Safety Coordinator Coordinator System Tech Inspector Tech

47 114.20 19,793.77

46 111.41 19,311.00

45 106.11 18,391.42

44 101.05 17,515.64

43 96.24 16,681.56

42 91.66 15,887.20

41 87.29 15,130.67

40 83.14 14,410.16

39 79.18 13,723.96

38 75.41 13,070.44

37 71.82 12,448.04

36 68.40 11,855.28

35 65.14 11,290.74

34 62.04 10,753.09

33 59.08 10,241.03

32 56.27 9,753.37

31 53.59 9,288.92

30 51.04 8,846.59

29 48.61 8,425.32

28 46.29 8,024.12

27 44.09 7,642.02

26 41.99 7,278.11

25 39.99 6,931.53

24 38.09 6,601.46

23 36.27 6,287.11

22 34.54 5,987.72

21 32.90 5,702.59

20 31.33 5,431.04

19 29.84 5,172.42

18 28.42 4,926.11

17 27.07 4,691.54

16 25.78 4,468.13

15 24.55 4,255.36

14 23.38 4,052.73

13 22.27 3,859.74

12 21.21 3,675.94

11 20.20 3,500.90

10 19.24 3,334.19

9 18.32 3,175.42

8 17.45 3,024.21

7 16.62 2,880.20

6 15.83 2,743.04

5 15.07 2,612.42

4 14.35 2,488.02

3 13.67 2,369.55

2 13.02 2,256.71

1 12.40 2,149.25



  

SANITARY DISTRICT NO. 5 OF MARIN COUNTY
ORGANIZATION CHART FOR FY2017-2018

BOARD	OF	
DIRECTORS

DISTRICT	MANAGERAUDITOR LEGAL COUNSEL

CONSULTANTSOFFICE MANAGER

ADMINISTRATIVE/FINANCE
SPECIALIST

INSPECTORSR. OPERATOR SR. MAINTENANCE/
COLLECTION SYSTEM TECH

OPERATOR MAINTENANCE/
COLLECTION SYSTEM TECH

MAINTENACE INTERN



Sanitary District No. 5 of Marin County
Pay Scale - Comparison of Salary Ranges and Steps by Classifications

All Classifications - Filled and Vacant
July 1, 2017 through June 30, 2018

3% Increase for Each Salary Step, Approved on April 20, 2017

Salary Hourly Monthly District Office Administrative/ Senior Senior Senior Senior Wastewater Wastewater Maintenance

Step Rate Salary Manager Manager Finance Wastewater Wastewater Wastewater Wastewater Wastewater Treatment Plant Treatment Plant Intern

Specialist Treatment Plant Treatment Plant Treatment Plant Treatment Plant Treatment Plant Permits & Maint & Collections (Hrly Rate,

Operator Operator Operator Operator Maint & Collections Construction System max 975 hrs/FY)

Lab Director Safety Coordinator Pollution Prevention System Tech Inspector Tech

Coordinator

47 117.51 20,387.58
46 114.64 19,890.32
45 109.18 18,943.17
44 103.98 18,041.11
43 99.03 17,182.01
42 94.31 16,363.82
41 89.82 15,584.59
40 85.55 14,842.47

39 81.47 14,135.68
38 77.59 13,462.55
37 73.90 12,821.48
36 70.38 12,210.93
35 67.03 11,629.46
34 63.84 11,075.68
33 60.80 10,548.26
32 57.90 10,045.97
31 55.14 9,567.59
30 52.52 9,111.99

29 50.02 8,678.08
28 47.64 8,264.84
27 45.37 7,871.28
26 43.21 7,496.45
25 41.15 7,139.48
24 39.19 6,799.51
23 37.32 6,475.72

22 35.55 6,167.35
21 33.85 5,873.67
20 32.24 5,593.97
19 30.71 5,327.59

18 29.24 5,073.90
17 27.85 4,832.28
16 26.53 4,602.17
15 25.26 4,383.02
14 24.06 4,174.31
13 22.91 3,975.53
12 21.82 3,786.22
11 20.78 3,605.92
10 19.79 3,434.21
9 18.85 3,270.68
8 17.95 3,114.93
7 17.10 2,966.60
6 16.28 2,825.34
5 15.51 2,690.79
4 14.77 2,562.66
3 14.07 2,440.63
2 13.40 2,324.41
1 12.76 2,213.72



	

SANITARY	DISTRICT	NO.	5	OF	MARIN	COUNTY
ORGANIZATION	CHART	FOR	FY2018‐2019

BOARD	OF	
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CONSULTANTSOFFICE MANAGER

ADMINISTRATIVE/FINANCE
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OPERATOR MAINTENANCE/
COLLECTION	SYSTEM	TECH

MAINTENACE	INTERN



Sanitary District No. 5 of Marin County
Pay Scale - Comparison of Salary Ranges and Steps by Classifications

All Classifications - Filled and Vacant
July 1, 2018 through June 30, 2019

3.2% Increase for Each Salary Step, Approved on May 17, 2018

Salary Monthly Hourly District Office Administrative/ Senior Senior Senior Senior Wastewater Wastewater Maintenance

Step Salary Rate Manager Manager Finance Wastewater Wastewater Wastewater Wastewater Wastewater Treatment Plant Treatment Plant Intern

Specialist Treatment Plant Treatment Plant Treatment Plant Treatment Plant Treatment Plant Permits & Maint & Collections (Hrly Rate,

Operator Operator Operator Operator Maint & Collections Construction System max 975 hrs/FY)

Lab Director Safety Coordinator Pollution Prevention System Tech Inspector Tech

Coordinator

47 21,039.99 121.38
46 20,526.82 118.42
45 19,549.35 112.78
44 18,618.43 107.41
43 17,731.83 102.30
42 16,887.46 97.42
41 16,083.30 92.78
40 15,317.43 88.37
39 14,588.02 84.16
38 13,893.36 80.15
37 13,231.77 76.33
36 12,601.68 72.70
35 12,001.60 69.24
34 11,430.10 65.94
33 10,885.81 62.80
32 10,367.44 59.81
31 9,873.75 56.96
30 9,403.57 54.25
29 8,955.78 51.67
28 8,529.32 49.21
27 8,123.16 46.86
26 7,736.34 44.63
25 7,367.94 42.51
24 7,017.09 40.48
23 6,682.94 38.55
22 6,364.71 36.72
21 6,061.63 34.97
20 5,772.98 33.30
19 5,498.07 31.72
18 5,236.26 30.21
17 4,986.91 28.77
16 4,749.44 27.40
15 4,523.28 26.09
14 4,307.88 24.85
13 4,102.75 23.67
12 3,907.38 22.54
11 3,721.31 21.47
10 3,544.11 20.45
9 3,375.34 19.47
8 3,214.61 18.55
7 3,061.53 17.66
6 2,915.75 16.82
5 2,776.90 16.02
4 2,644.67 15.26
3 2,518.73 14.53
2 2,398.79 13.84
1 2,284.56 13.18



  

SANITARY DISTRICT NO. 5 OF MARIN COUNTY
ORGANIZATION CHART FOR FY2019-2020

BOARD	OF	
DIRECTORS

DISTRICT	MANAGERAUDITOR LEGAL COUNSEL

CONSULTANTSOFFICE MANAGER

ADMINISTRATIVE/FINANCE
SPECIALIST

INSPECTORSR. OPERATOR SR. MAINTENANCE/
COLLECTION SYSTEM TECH

OPERATOR MAINTENANCE/
COLLECTION SYSTEM TECH

MAINTENACE INTERN



Sanitary District No. 5 of Marin County
Pay Scale - Comparison of Salary Ranges and Steps by Classifications

All Classifications - Filled and Vacant
July 1, 2019 through June 30, 2020

3.5% Increase for Each Salary Step, Approved on June 20, 2019

Salary Monthly Hourly District Office Administrative/ Senior Senior Senior Senior Wastewater Wastewater Maintenance

Step Salary Rate Manager Manager Finance Wastewater Wastewater Wastewater Wastewater Wastewater Treatment Plant Treatment Plant Intern

Specialist Treatment Plant Treatment Plant Treatment Plant Treatment Plant Treatment Plant Permits & Maint & Collections (Hrly Rate,

Operator Operator Operator Operator Maint & Collections Construction System max 975 hrs/FY)

Lab Director Safety Coordinator Pollution Prevention System Tech Inspector Tech

Coordinator

47 21,776.39 125.63
46 21,245.25 122.56
45 20,233.58 116.73
44 19,270.07 111.17
43 18,352.45 105.88
42 17,478.52 100.83
41 16,646.21 96.03
40 15,853.54 91.46
39 15,098.61 87.10
38 14,379.62 82.96
37 13,694.88 79.01
36 13,042.74 75.24
35 12,421.66 71.66
34 11,830.15 68.25
33 11,266.81 65.00
32 10,730.30 61.90
31 10,219.33 58.96
30 9,732.70 56.15
29 9,269.23 53.47
28 8,827.84 50.93
27 8,407.47 48.50
26 8,007.11 46.19
25 7,625.82 43.99
24 7,262.69 41.90
23 6,916.85 39.90
22 6,587.47 38.00
21 6,273.78 36.19
20 5,975.03 34.47
19 5,690.51 32.83
18 5,419.53 31.27
17 5,161.46 29.78
16 4,915.67 28.36
15 4,681.59 27.01
14 4,458.66 25.72
13 4,246.34 24.50
12 4,044.14 23.33
11 3,851.56 22.22
10 3,668.15 21.16
9 3,493.48 20.15
8 3,327.12 19.19
7 3,168.69 18.28
6 3,017.80 17.41
5 2,874.09 16.58
4 2,737.23 15.79
3 2,606.89 15.04
2 2,482.75 14.32
1 2,364.52 13.64



  

SANITARY DISTRICT NO. 5 OF MARIN COUNTY
ORGANIZATION CHART FOR FY2020-2021
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Sanitary District No. 5 of Marin County
Pay Scale - Comparison of Salary Ranges and Steps by Classifications

All Classifications - Filled and Vacant
3.3% Increase for Each Salary Step, Approved on June 20, 2020

July 1, 2020 through June 30, 2021

Salary Monthly Hourly District Office Wastewater Senior Senior Senior Senior Wastewater Wastewater Maintenance
Step Salary Rate Manager Wastewater Manager Treatment Plant Wastewater Wastewater Wastewater Wastewater Wastewater Wastewater Treatment Plant Treatment Plant Intern

Treatment Plant Permits & Business Treatment Plant Treatment Plant Treatment Plant Treatment Plant Treatment Plant Treatment Plant Permits & Maint & Collections (Hrly Rate,
Operator Administrative Tech Operator Operator Operator Operator Maint & Collections Maint & Collections Construction System max 975 hrs/FY)

Superintendent Lab Director Safety Coordinator Pollution Prevention Superintendent System Tech Inspector Tech
Coordinator

47 22,495.01 129.77

46 21,946.35 126.61

45 20,901.28 120.58

44 19,905.98 114.84

43 18,958.08 109.37

42 18,055.31 104.16

41 17,195.54 99.20

40 16,376.70 94.48

39 15,596.86 89.98

38 14,854.15 85.69

37 14,146.81 81.61

36 13,473.15 77.73

35 12,831.57 74.03

34 12,220.55 70.50

33 11,638.62 67.14

32 11,084.40 63.95

31 10,556.57 60.90

30 10,053.87 58.00

29 9,575.12 55.24

28 9,119.16 52.61

27 8,684.92 50.10

26 8,271.35 47.72

25 7,877.47 45.45

24 7,502.36 43.28

23 7,145.10 41.22

22 6,804.86 39.26

21 6,480.82 37.39

20 6,172.21 35.61

19 5,878.29 33.91

18 5,598.37 32.30

17 5,331.78 30.76

16 5,077.89 29.29

15 4,836.09 27.90

14 4,605.80 26.57

13 4,386.47 25.31

12 4,177.59 24.10

11 3,978.66 22.95

10 3,789.20 21.86

9 3,608.76 20.82

8 3,436.92 19.83

7 3,273.25 18.88

6 3,117.38 17.98

5 2,968.94 17.13

4 2,827.56 16.31

3 2,692.91 15.54

2 2,564.68 14.80

1 2,442.55 14.09



  

SANITARY DISTRICT NO. 5 OF MARIN COUNTY
ORGANIZATION CHART FOR FY2020-2021

BOARD	OF	
DIRECTORS

DISTRICT	MANAGER
Tony	Rubio

AUDITOR
Perotti & Carrade

LEGAL COUNSEL
Burke, Williams, Sorensen, LLC

CONSULTANTS

OFFICE MANAGER
Robin Dohrmann

PERMITS & BUSINESS 
ADMINISTR. TECH

Joel Alvarez

SR. OPERATOR
Steve Driscoll

SR. MAINTENANCE/  
COLLXN SYS TECH - INSPECTOR

John Rosser

OPERATOR
Chad Bilsobrough

MAINTENANCE/
COLLECTION SYSTEM TECH

(Vacant)

MAINTENACE INTERN

OPERATOR -
IN-TRAINING

SR. MAINTENANCE/
COLLECTION SYSTEM TECH

Joe Triola

MAINTENANCE/ COLLECTION
SUPERINTENDANT

Dan LaTorre

WWTPR OPERATOR
SUPERINTENDANT

Casey Cottrell




